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Caregiver Facts and Trends
• In 2009, 42.1 Million family caregivers provided care to an
adult with limitations at any point in time during the year
• In 2009, 61.6 Million caregivers provided care at some point
during the year
• The estimated economic impact of unpaid caregiving is $450
Billion in 2009 vs. $375 Billion in 2007
• 1 in 4 Americans is a caregiver to an adult with disabilities

Caregiver Facts and Trends
• The average U.S. caregiver is a 49 year old
woman who works outside the home
• Spends 20 hours a week providing unpaid care
to a Mother for 5 years
• Two thirds of family caregivers are female
• 8 in 10 are caring for a relative or friend aged 50
years or older

Calculating the Financial Impact of
Caregivers
Caregivers provide approximately $450 Billion
worth of unpaid caregiving:
Ø 42.1 Million Caregivers in the U.S.
Ø Provide 18.4 hours of care per week
Ø Average value of care $11.16 per hour =

Ø$450 Billion

Factors Driving Caregiving in the
U.S. Today
• In 1900, the life expectancy in the U.S. was 47
years
• In 2020, the life expectancy will be 80 years.
• 83 percent of Americans say they would feel
obligated to their parent in a time of need

Other Caregiver Facts
• 2009 – 1 in 4 caregivers reported a moderate to
high financial hardship as a result of caregiving
• 1 in 5 women report that caregiving strain their
marriage and relationship with children
• 42% of caregivers spend more than $5,000 a
year on caregiver expenses
• Long distance caregivers had the highest out of
pocket expenses – average annually $8,728

Other Caregiver Facts
• 1 in 3 or 34% said they used their savings for caregiving
• 23% cut back on spending for their own preventative
care
• 38% stated they cut back on their own savings for the
future, putting their own financial security at risk
• Nearly 60% of caregivers are employed full time or part
time
• 70% make work accommodations due to caregiving…
including arriving late, leaving early, or taking time off,
cutting back on work hours, changing jobs or stopping
work entirely

The Caregiver and Employment
• 42% of US workers have provided eldercare in the past
5 years
• 1 in 5 are estimated to currently be providing care or
assistance
• 49% of the workforce expects to be providing eldercare
in the next 5 years
• It is estimated that US businesses lose up to $33.6
Billion per year in lost productivity (this includes the
cost or replacing employees, absenteeism, workday
distractions, supervisory time and reductions in hours
from full time to part time).

The Caregiver and Employment
• Average annual cost to employees per full time
employed caregiver is $2,110
• Employers are paying about 8 percent more for health
care of employees w eldercare responsibilities
compared to non caregiving employees.
• Both older employees 18 to 39, and older employees 50
+, providing elder care were more likely to report fair
or poor health and significantly more likely to report
depression, diabetes, Hypertension, or pulmonary
disease vs. non caregivers

The Caregiver and Employment
• Between 40 to 70 percent of family caregivers
have clinically significant symptoms for
depression
• 17 to 35 percent characterize their health as
“poor”
• Caregivers of people with dementia were more
likely to have an ED visit or in the previous 6
months than non caregivers

The Caregiver and Employment
• More than ½ of all caregivers say their caregiving take
them away from family and friends
• 66% of older people who receive long term services
and support get all of their care from family
caregivers…mostly wives and adult daughters
• Another 26% receives some combo of family care and
paid help
• Only 9% receive paid help exclusively

Emerging Caregiving Dynamics
The burden of caregiving in the future will fall
on fewer family members due to:
Ø Delayed marriage and childbirth
Ø High rates of divorce
Ø Smaller family size
Ø Increased number of women without children
(nearly 20% of women today over 30 do not
have children compared to just 10 percent in
the 1970ʼs).

Women in The Workforce
• Females made up 33% of the workforce in 1960
• Females made up 50% of the workforce in 2009

Caregiver Education
•

Ø
Ø
Ø
Ø

Interventions that focus on the needs and
preferences of family caregivers during care
transitions show positive results
Reduced hospital admissions
Better patient outcomes in functional status
Improved quality of life
Key is to include family members in discharge
planning during transitions

Caregiver Education
Why caregiving is gaining increased public legislative
attention, due to:
q The aging of the population
q The increasing prevalence and costs of multiple chronic
conditions in the elderly
q The movement toward meaningful person and family
centered care
q Critical shortages in the direct care workforce
q The trend to shift the balance of LTC away from
institutional care to home based care

Caregivers
• 1.8 Million in New Jersey
• Costs to employers of caregiving:
$5.1 Billion – Absenteeism
$4.8 Billion – Full Time to Part Time Work
$6.6 Billion - Replacing Employees
$6.3 Billion – Workday Interuptions

Prevalence of Diseases
Non Caregiver

Caregiver

Depression

6.8%

8.8%

Cardio vascular conditions

1.8%

3.8%

Hypertension

11.2%

15.2%

Diabetes

3.9%

4.7%

Signs of Caregiver Stress
•
•
•
•
•

Feeling Tired Most of The Time
Feeling Overwhelmed and Irritable
Sleeping Too Much or Too Little
Gaining or Losing a lot of Weight
Losing Interest in Enjoyable Activities

Tips For Dealing With Caregiver
Stress
• Accept Help – Caregivers should be prepared with a
list of ways that others can help. For example, one
person might be happy to take the person who needs
caregiving on a walk a couple of times per week, spend
time reading to them, etc.
• Donʼt Give Into Guilt – Feeling guilty is normal, but
understand that no one is a “perfect” caregiver.
• Get Informed – Organizations such as the
Alzheimerʼs Association, local Offices on Aging and
local hospitals offer information and resources to assist
caregivers in finding the necessary help to ease the
burden and stress of caregiving.

Tips For Dealing With Caregiver
Stress
• Join a Support Group – A support group can
be a great source for encouragement and advice
from others in similar situations. It can also be a
great place to make new friends
• Stay Connected – Make an effort to stay in
touch with family and friends. Set aside time
each week for socializing, even if itʼs just a walk
with a friend. Whenever possible, make plans
that get you out of the house

Tips For Dealing With caregiver
Stress
• Commit to Staying Healthy – find time to be
physically active on most days of the week, and
donʼt neglect your need for a good nightʼs
sleep. It is also crucial to eat a healthy diet.
• See Your Doctor – Get recommended
immunizations and screenings. Make sure to tell
your doctor that you are a caregiver. Donʼt
hesitate to mention any concerns or symptoms
you may have.

Care Options – Respite Care
• Many care providers offer respite care services
for older adults in the community, including:
Ø Adult Care Centers: Many adult day care centers
are located in houses of worship and community
centers. Many provide care specifically for
people living with Alzheimerʼs Disease, others
provide care for patients with a high degree of
clinical needs

Care Options – Respite Care (Cont.)
Ø At Home Respite Care: Health care aides come to your
home during the day to provide companionship,
nursing services or both
Ø Nursing Centers: Many nursing centers like CareOne
offer temporary care for older adults for as little as a
few days and up to a month at a time
Ø Assisted Living Centers: Many assisted living centers
like CareOne offer respite care as well – the needs of
the older adult and the services the provider offers will
often times differentiate between Nursing Center care
and Assisted Living care

